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Abstract 
In the year 2009 the Institute for Labour and Family Research dealt with the research task The 
reasons of stagnation in achievement of assigned Lisbon objectives in employment in Slovakia 
– deep analysis of the employment rate and specific groups labour market status. 
The research task was focused on finding the reasons which lead to lower total employment in 
Slovakia and to lower employment of specific target groups at the labour market in comparison to the 
Lisbon Strategy approved in 2000 and revised in 2005. 
 
The research report shows the outcomes of the research which consisted of two main parts. The first 
part of the research comprised the deep analysis of total employment rate trends. It also dealt with the 
employment rate of the specific groups at the labour market especially women, population from 55 to 
64 years of age and young people at the age of 15 – 24. The employment rates in particular time 
periods were compared with other EU States. Secondary analysis was based on the statistical data 
from Statistical Office of Slovak Republic and Eurostat. These data had been gained according to the 
Labour Force Survey methodology. 
The second part of the research focused on the identification of reasons of stagnation in achievement 
of the Lisbon objectives in total employment rate and the employment rate of specific groups at the 
labour market. 
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Key findings 
Since 1994 Slovakia has rather lower employment rate in comparison to the majority of EU States.  
The main reason was restructuring in companies connected with reducing overemployment, 
unfavourable economic development, lack of investments and new jobs in the second half of 1990s. 
Unemployment also increased in 1999 as a consequence of macroeconomic stabilization measures. 
In 2004 employment started increasing rapidly due to the investments inflow especially after the tax 
reform. Investments inflow and high economic growth had impact on the growth of new jobs. 
Unemployment decreased also due to the opening the labour markets in other EU States and job 
migration of Slovak citizens to other EU States after May 1, 2004 when Slovakia with 9 other states 
joined European Union. 
According to the Labour Force Survey statistics although the rate of total employment was increasing 
steadily until autumn 2008 it didn’t reach the Lisbon objective. Moreover it has been decreasing 
rapidly since the end of the year 2008. The main reason of decrease is the impact of global financial 
and economic crisis on slovak economy.  
 
Regarding the specific groups at the labour market the women employment rate was increasing 
slowly to reach the Lisbon objective but it did not achieve it despite the economic growth. It 
decreased together with the economic decline.  
 
As the main reasons of lower women employment rate in comparison to the majority of other EU 
States can be considered low rate of women working under the flexible working conditions and rather 
higher rate of women economic inactivity (women at the parental leave and in the retirement).  
Working under the flexible working conditions together with better access to the care services for 
children up to the age of three would create better conditions for work and family reconciliation 
especially for the parents on the parental leave (that are women mostly). Difficulties of mothers of 



youngest children to reconcilate work and family can cause mothers’ longterm exclusion from the 
labour market, knowledge and skills deterioration and make their labour market return more difficult.       
 
Other reason of low women employment rate especially between the years 1994 – 2003 was rather an 
early age of retirement. According to the Act no. 100/1988 on Social Security the women retirement 
age was from 53 to 57 years depending on the number of children. The women employment rate 
increase since the year 2004 can have been caused by the new Act no. 461/2003 on Social Insurance. 
According to this Act retirement age rose to 62 years; equal for women and men. It also allowed to 
combine work with remaining in retirement pension system. The former Act no. 100/1988 can have 
been the cause of low employment rate of both women and men between the age of 55 – 64. 
According to that Act men retirement age was set to 60 years with exception of risky occupations.  
The measures of the new Act no. 461/2003 mentioned above can have an impact on labour market 
return of the total population between 55 and 64 years of age. 
 
The development trends of young people employment have been specific. The employment rate of 
young people from 15 to 24 years of age reached the top in 1996. Since 1996 it has been steadily 
falling down with low fluctuation. According to the accessible data the rate of economic inactivity 
has been increasing among people between 15 – 24 years of age since 2001.  
As the main reason of low employment rate and rather higher economic inactivity rate of people from 
15 to 24 years of age can be considered their remaining in school system; the number of people in this 
age remaining in formal education system after passing their compulsory education has been 
increasing. Also the number of students in tertiary education has been rising. According to the 
statistical data in 2008 Slovakia had the highest proportion of young people from 20 to 24 years of 
age with completed higher secondary education among the other European states.   
 
On the other hand young people, especially graduates in Slovakia, often face the difficulties in 
entering the labour market. The main reasons are the lack of experience, disparities between the 
gained education and sector structure of vacant jobs and key skills that do not meet the employers‘ 
requirements.   




