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The situation of the family carers based on the social statistics 

 

Abstract 

The report is a first part of the research project focused on the support of family carers within 

the system of informal care for dependent family members.  The objectives are to encourage 

their pro-employment perspective and reconciliation their family (caring) and working tasks. 

The report brings the snapshot of the care allowance recepients´ and family personal 

assistants´ profile based on the documentation of the offices for labour, social affairs and 

family (more than 57 000 family carers). The analysis is focused on the gender, age and 

regional aspects, on the economic status of the family carers, their position to dependent 

persons  and sharing of the common household. The particular analysis is focused on those  of 

them they left the systematic care providing (reasons of the care leaving) and those who 

provide care and at the same time work (they have a job). The last part reports about the focus 

group organised in the town Banska Bystrica to communicate various aspects of the agenda at 

the regional level. The author discusses her findings with the findings of other authors (e.g. 

with findings of The Special Eurobarometer on the Health and Long-Term Care in European 

Union, May-June 2007) and tries to formulate some fundamental suggestions for improving 

situation of family caregivers by reconciliation of their caring and working tasks to reach the 

work-life balance. 
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Key findings 
 

A. Findings from the survey based on the documentation studying 

The basic terms for the report and key findings are following: 

• family carers (FCs) 

• care allowance recipients (CARs) 

• family personal assistants (FPA) 

 

 



Gender and age characteristics of the family carers 

• The systematic and long-term family care has been provided by 18% of the CARs-men 

and 82% of the CARs-women. In the case of personal assistance scheme, the part of men 

has been higher: almost 40% of the FPAs-men and cca 60% of the FPAs-women. We can 

suppose that the higher participation of the FPAs-men has been implicitly impacted by the 

law. The rate of the personal assistance provided by family member is limited max. for 4 

hours a day what allows to perform a job without any serious barriers. That is not a case of 

the CARs who have obligations to perform the whole-day and personally carried-out care 

what brings some serious complications for seeking a job and performing it. 

• The FCs become older. During the period 2003-2007 there was the highest absolute 

increase of the CARs among the CARs-men aged 60+. The rate of the CARs-women 

participation was stabilised, even going slightly down. If we consider the fact that women 

represent a majority of all dependent persons and that caring informal force becomes older 

that is an evident incentive to increase the men participation rate in the care system. 

• The CARs and the FPAs come most often from the age category 51-64 years (47% of the 

CARs, 42% of the FPAs). By 20% of the CARs have been as pension benefit recipients 

(old-age or disability pension). By 36% of the CARs and 30% of the FPAs have been 

form the age category 36-50 years. Only minimum of the CARs have been working and at 

the same time providing the care. In the case of working and caring that has been provided 

in 80% by the CARs-women and only in 20% by the CARs-men. 

 

The position of the FCs to dependent persons 

• More than 40% of the CARs have been in a position of an adult child and in almost 20% 

in a position of a parent. Among the CARs-men the positions of husband, adult child or 

grandchild have been more often placed (focused on the care for older dependent persons 

in family), among the CARs-women the positions of parent-mother and daughter-in-law 

have been more often placed (focused not only on the care for older dependent persons, as 

well as for small dependent children with disabilities). 

• Almost ¾ of the CARs have been living in the common household with the family 

persons provided with care, primarily in the age 31-50 years, more often by the CARs-

men. 



• The dependent children with disabilities 6+ being brought up by an along-side parents 

(4,4% of all CAR-cases)  have been in more than 80% cases brought-up by mothers, most 

often aged 18-35 years, after the study leaving or after the parental allowance receiving. 

 

The economic status of the CARs 

• Almost a half of CARs (45%) aged 18-64 years started to care for dependent family 

members in the situation of their own unemployment situation (most often in the Košice 

region). That is more often case by CARs-men (65% out of all CARs-men) than by 

CARs-women (41% out of all the CARs-women). Only ca. 13% of CARs had to leave 

a job because of necessity to provide care, most often in the age category 36-50 years. The 

findings drawn up some serious connections to economic aspects of family life, when the 

care providing and receiving the care allowance have been in some cases as 

a substitutional scheme during the employment seeking.  

 

Reasons for leaving of the care  

• 2/3 out of all cases of the long-term family care leaving (finishing) have been related to 

natural reasons – the death of dependent family persons (primarily by older persons) or 

bettering of the health status of dependent persons (primarily by children and young 

persons with disabilities). These situation have been shared more often by CARs-women. 

Only ca. 13% of all cases of care leaving have been related to starting a job performance 

or to loss of the interest for further care giving (ca. 7%). The last named reasons have been 

more often applied by men and by younger CARs. By the oldiest CARs the death of 

dependent family persons and own health problems as reasons for leaving a care have 

been placed.  

 

Providing the long-term care and having a job as well 

• The CARs providing the long-term family care and having a job, at the same time, have 

been primarily working in the dependent-employment schemes (74%). Only 26% of them 

have had a status of the self-employed persons. The CARs-men have been more often in 

the position of the self-employed persons, primarily in the Bratislava region. Jointed 

performance of the job and care has been monitored the most often by CARs in the 

position of adult children (ca. 44%) and parents (ca. 22%). 

 



Family members as personal assistants (FPAs) 

• More than 30% out of all the FPAs-cases have been from the Bratislava region. That has 

been almost 40% of the FPAs-men and ca. 60% of the FPAs-women. The highest rate of 

prevalence in the Bratislava region might be associated to the fact that was just Bratislava 

where was the personal assistance scheme first time brought up as a pilot project a years 

ago and people in this region have been most experienced in this field. 

• Almost a half out of all FPAs-cases (44%) have been such when personal assistance is 

provided in the maximal rate allowed by a law (max. for 4 hours a day). These are the 

cases when dependent person used to attend a school or to have a job. FPAs can help them 

by personal hygiene, acute illness or by replacing. The hired „foreign“ personal assistants 

used to help them by others, primarily out-door activities. 56% of the FPAs-cases have 

been in the situation when the dependent family members haven’t attended a school or 

job.  

• A half out of all FPAs-cases have been towards dependent family members in the position 

of their parents. FPAs-men have been engaged more often in the position of the partners 

(wives/husbands) and adult children (e.g. towards own middle-aged parents). The personal 

assistance towards children has been primarily the domain of the FPAs-women. 

 

B. Findings from the focus group 

The objective of the focus group entitled „The family carers and employment: 

challenges for the Banska- Bystrica region“ was to communicate various aspects of the pro-

employment perspective and chances of family persons providing the long-term care for 

dependent family members. At the focus group took place the representatives of: 

- family carers, 

- residential social service providers, 

- Office for labour, social affairs and family of the Banska Bystrica district, 

- The City of Banska Bystrica office, 

- civic organisation of persons with disabilities, 

- educational institution. 

In spite of the strong effort we were not successful to activate for participation the regional 

employers-representatives and somebody from the Upper territorial unit of the Banska 

Bystrica. 

 

 



 

Some findings: 

- some relevant institutions have been not aware about their responsibilities in this field 

(e.g. the Upper territorial unit of the Banska Bystrica), 

- relevant institutions have been not aware about the pro-employment perspective of family 

carers as about of the public interest agenda,  

- there have been identified a lot of complications to join long-term care and to work at the 

same time (complications on the legislation-side and the practical-side), 

- CARs have been not provided with appropriate and useful information about possibilities 

to reconsolidate care and job tasks, 

- there is a lack of fundamental information sharing among relevant institutions, 

- increasing of employment rate in B-B region can encourage CARs to have ambition to 

return to work, 

- there is an importancy of harmony between CARs-qualification and labour market 

demands (requirements), 

- ambition of CARs to return to work depends on their age, qualification and from health 

status of the dependent family person, 

- reconsiliation of care and work could be complicated by the long distances between CARs 

residence and job place or distances between dependent persons residence and day-care 

centres providing respite care or short-term care during the CAR´s job-performance, 

- there is necessity to establish some partnerships of all relevant institutions at municipal 

level  to increase awareness about the pro-employment perspective of family care givers 

as public interest and to bring clear sharing of responsibilities in this field. 
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