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Abstract 
 The research report is the final output of the research called “Specifics in employment 

of economically active population groups. Inequalities in access (return) to the labour market 

and their causes. Analysis” held in 2008. The research was divided into two phases. The first 
phase included the job-seekers statistical data analysis. The second phase consisted of 
empirical survey among job seekers at labour offices. 
 The report consists of three main chapters. The first chapter includes the theoretical 
introduction to employment and unemployment of disadvantaged citizens at labour market 
and the statistical data analysis. The data cover the disadvantaged groups of job seekers 
registered at labour offices in Slovak Republic. The second chapter includes the key findings 
of empirical survey. They are in detail described in the third chapter. 
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Main goal and content 

 The main research goal was to analyse the specifics in employment and labour market 
access of disadvantaged groups of job seekers.  
 The statistical data analysis includes the development and trends in unemployment of 
job - seekers registered at labour offices. The analysis also includes the trends in participation 
at active labour market policy measures and focuses at low-skilled job - seekers, job - seekers 
up to 25 years of age and long-term unemployed persons registered at labour offices. The data 
are on national and regional level. 
 The empirical survey was focused on the identification and analysis of employment, 
employability and barriers in access to the labour market. Particularly, the questions were 
focused on the topics of working history, registration at labour offices, participation in active 
labour market policy measures, looking for an employment, willingness to work under 
atypical working conditions, willingness to further education and tendencies to geographical 
job mobility. School graduates and mothers returning to work were asked about key 
competencies, which are necessary to find a suitable employment. 
 
Sample 

 The survey was held in August 2008. The survey sample included 1000 participants 
registered as job seekers at all 46 regional labour offices in Slovak Republic. The sample was 
representative according to numbers of job-seekers at regional labour offices and according to 
gender structure of job-seekers. The face-to-face interview was used as a method of data 
collection. The data were processed in statistical software SPSS for Windows 15.0 and were 
evaluated by frequency and crosstab analysis.   
 
Key findings 
 The typical for disadvantaged job seekers is higher proportion of women, persons at 
the age of 50+, low educated, long-term unemployed and citizens from eastern and 
southeastern parts of the country.  
 In survey sample, there were 54% of women, 24.2% of people at the age of 50+ and 
61.6% of low educated without school leaving exam. Regarding to the length of 
unemployment 2.2% did not tell how long they were registered at the labour office. Among 



answers given 42.8% of job seekers were registered at the labour offices for 13 months and 
longer. 
 Almost three quarters of job seekers (71%) used to work before registration at the 
labour office (employed and self-employed). Less than 10% were school graduates (8.6%) 
and persons returning to work after taking care of their children (8.1%). Other job seekers 
used to be unemployed but non-registered at labour office or used to be sick.  
 The regional structure of job seekers in the sample reflects the regional and district 
structure of job seekers in statistics of labour offices. Most of the job seekers lived in Kosice 
region (22.1%), Presov region (21.7%) and Banska Bystrica region (20.9%). 
 Estimations of finding an employment were more optimistic in a group of qualified 
job seekers. Almost 41% of non-qualified job seekers did not believe to find a suitable 
employment ever even they were willing to work. On the other hand among qualified job 
seekers there were 19.7% of those who did not believe to find a suitable job ever.  
 High proportion of those who did not believe to find a suitable employment was 
among long-term registered job seekers as well. Almost 40% of long-term registered job 
seekers did not believe to find a suitable employment ever even they were willing to work. 
Long-term registered participants estimated their chances of finding a job in longer time. 
Almost 15% estimated to find a job in longer time than one year. On the other hand, 10% of 
long-term registered believed to find a job in three months or less.     
 Higher salary requirements refer to the economic (in)activity and self-confidence 
regarding person’s skills a experience. Median of requested salary among job seekers who 
used to work before entering the labour office was 497.90 EUR/month (15 000 SKK/month). 
Median of requested salary of school graduates – job seekers with updated knowledge and 
skills but with no working experience – was 464.71 EUR/month (14 000 SKK/month). 
Median of requested salary among mothers returning to work after long-term inactivity spent 
by unpaid work of taking care of their minor children was 331.94 EUR/month (10 000 
SKK/month).1  
 Willingness of further professional education relates to the age and level of education. 
Particularly, more then two thirds (67.14%) of young adult job seekers were willing to 
participate in further educational courses to extend their professional skills and knowledge 
while among job seekers at the age of 50+ 37.44% were willing to participate in this type of 
education.  
 Regarding the level of education higher willingness of further professional education 
was declared among job seekers with post-secondary education. To be particular, 51.3% of 
job seekers with apprenticeship were willing to extend their professional knowledge and skills 
in further educational courses while among job seekers with post-secondary education it was 
almost three quarters (74.3%) of those who wanted to participate in further professional 
education courses.  
Barriers in access to work are related to the economic activity before entering the labour 
office, qualification and family background. 
The most frequent barrier that prevented school graduates from entering the employment was 
their lack of working experience. The main barrier declared by mothers was child and family 
care itself and long-term inactivity spent by taking care of their children. Low educated job 
seekers declared their low education as a main reason of their difficult access to employment. 
Moreover, a frequent barrier declared mostly by school graduates and long-term registered at 
labour offices, was discrepancy between real skills and skills required by employers. 
 Regarding the willingness to accept nonstandard working conditions the results are 
following. The school graduates were not willing to accept work which would reduce their 
                                                
1 Minimum wage in Slovakia in August 2008 was 268.87 EUR/month (8 100 SKK/month).  
 



salary (part time work, minimum wage). Most of the school graduates would accept overtime 
work, temporary employment and shift work.  
Mothers returning to work declared specifics regarding the willingness to work under 
nonstandard working conditions. The specifics relate to the reconciliation of work and family 
life. Most of the mothers (three quarters) would accept part-time employment. They refused 
night work, shift work, overtime work, business trips and to perform more than one job (e.g. 
full time plus part time job). 
Nonqualified job seekers with low education and long term registered at labour offices 
declared rather higher rate of willingness to perform any work regardless the salary, the length 
of contract and the length of working time.  
 Job seekers among school graduates showed differences from all other respondents. 

1. Demographic signs: 
a) equal proportion of men and women 
b) the highest proportion of singles 
c) age lower than average 
d) no school graduate among job seekers from Bratislava region 
e) the highest proportion of graduates with full upper secondary education 
f) no primary school drop-out 
 
2. Registration at labour offices: 
a) the length of registration at labour offices lower than average 
b) lower number of labour office returns than average 
 
3. Active labour market policy measures: 
a) lower proportion of activation work participants in comparison to other job seekers 
b) Graduate practice was preferred more among school graduates than other measures. 

 
4. Job finding estimations: 
a) more optimistic in finding a suitable employment in comparison to all other job 

seekers. 
 
5. Type of work: 
a) rather equal proportion of interest to perform work as manual workers, service and 

sale workers, technicians, pedagogical and health care workers, clerks and 
professionals.  

b) low interest to perform work as managers and elementary occupations. 
 
6. Salary: 
a) median of requested salary between the median of job seekers who used to work 

before entering the labour office and the median of mothers returning to work. 
 
7. Job mobility: 
a) higher tendencies to geographical job mobility in comparison to all other job seekers. 
b) attitudes towards job migration: It helps to create new contacts, skills and migration 

abroad helps to improve foreign language skills. These attitudes were rather stronger 
in comparison to other job seekers. 

 
8. Key skills 
a) better ICT skills, foreign language skills and job finding skills than mothers returning 

to work 



Conclusion 

 Most of the job – seekers registered at labour offices have been multiple 
disadvantaged at the labour market (e.g. low educated + long-term unemployed). In 
connection with other signs such as attitudes towards flexible working conditions, job 
migration, further education and skills every client is specific. This requires individual 
approach in providing employment services.  
 First of all we suggest to insist on providing the services of individual counselling 
which should be attended by every job seeker registered at the labour office. It is and it 
should be focused on identification of job – seeker’s strengths and weaknesses, regarding 
particularly motivation to learn, disparities between real and requested qualification and 
key skill, and looking for the ways of their improvement.  
 It is also important to set up motivation measures to motivate early school leavers to 
participate in the programmes of raising their educational level to gain upper secondary 
education. 
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